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Modern sciences have reached a high level of knowledge
in highly specialized fields, but this specialization has
not necessarily resulted in the service of science to a
better world. There is a tension between specialization
and interdisciplinarity that requires discernment if
we want to open knowledge and the sciences to the
promotion of integral human development.

Management Sciences participate in this
tension between depth (specialization) and breadth
(interdisciplinarity) in the horizon of a more holistic
development. That is why we can only welcome
recent efforts in Management to incorporate social
responsibility and environmental sustainability as ways
to frame the objectives and strategies of companies and
social organizations.

Our Journal of Management for Global Sustainability
(JMGS) was born to contribute to these efforts. In
particular, the preposition for in its title indicates that
Global Sustainability (understood as social responsibility,
environmental sustainability, and global governance) is
the goal that should guide management theory and
practice. In addition, the articles we publish prove that
this framework is already operationally present in many
management practices of our global world.

However, the Jesuit inspiration calls us to enlarge
our perspective of Management and incorporate
spirituality into the goals of responsibility and
sustainability. Happily, an important leadership scholar,
Otto Scharmer, provides interesting insights for this
task. The author of Zheory U effectively contends that

Today’s world is transpierced by three chasms,
described as divides, namely 1) the ecological
divide between the self and the natural
environment; 2) the social divide between
the self and other persons in society; and
3) the spiritual-cultural divide between the
self (today) and the emergent potential self
(future). According to Scharmer, these divides
are intimately interrelated and cannot be

solved separately. (Sroufe & Maria, 2022: 120)

'The response to the ecological divide is generally
called sustainability, the response to the social divide is
called responsibility, and the response to the spiritual-

cultural divide is called spirituality. Their intimate
interrelation invites scholars and practitioners of
management to broaden their perspectives to integrate
these three dimensions and start processes of change
in this direction.

The integration of sustainability, responsibility, and
spirituality—from everyday decisions to long-term
strategies of a company—is not attained by means of
written formulas or protocols. No protocol can ensure
that a managerial decision will lead to the best possible
solution addressing the three fundamental divides
presented by Scharmer. Every situation and challenge
requires its own response that integrates these three
parameters. There is no correct or normative answer,
only the one that is considered the most convenient in
this framework.

In this sense, an important factor is spirituality,
understood as a set of practices that enable managers
to open their minds, hearts, and wills to perceive the
complexity of each situation, the variety of stakeholders
(the environment included) involved, the relevant
quantitative and qualitative data, and, not least, the
manager’s (and team’s) own biases or prejudices. This
openness will lead to formulating all possible options
and involving the decision-making team in choosing
and implementing the best (or less evil) action. Ignatian
Spirituality contributes to such a set of practices,
especially through the practice of discernment.

However, the fundamental spiritual intuition
presented here needs to be translated into specific
management approaches and actions. This is the task of
scholars and professionals alike devoted to the different
management disciplines. To support this task, here are
some questions to consider, reformulate, and answer:

1) How can a manager (and their team) start and
consolidate some kind of spirituality practice in the
team/company to make decisions (from the short
to the long term) that promote sustainability and
responsibility?

2) What is a company’s marketing like if its
managers want to promote sustainability and
responsibility? What spiritual practices can awaken
and enforce this new approach to marketing?



3) What is a people management department like
if its managers want to promote sustainability and
responsibility? What spiritual practices can awaken
and enforce this new approach to people management?

4) And the like for strategy, finance, information
systems, operations, etc.

We hope that the articles published in this issue of
our Journal will provide inspiration for managers and
scholars to broaden their perspectives and implement
responses to all their challenges from the framework
of responsibility, sustainability, and spirituality.

Finally, we encourage scholars and practitioners
to share with the Journal of Management for Global
Sustainability their approaches, attempts, and reflections
based on the fundamental challenge presented here.
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